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DEPARTMENT OF HEALTH 1 
MEDICAL QUALITY ASSURANCE 2 

BOARD OF CLINICAL LABORATORY PERSONNEL 3 
 4 

MINUTES 5 
RULES COMMITTEE MEETING 6 

 7 
RENAISSANCE ORLANDO AT SEAWORLD 8 

6677 SEA HARBOR DRIVE 9 
ORLANDO, FL 32821 10 

 11 
December 13, 2013 12 

 13 
CALL TO ORDER: 14 
 15 
General Board Business started: 9:00 a.m. 16 
 17 
Ms. Norcia, Chair, called the meeting to order at 9:00 a.m.  Those present for all or part 18 
of the meeting included the following: 19 
 20 
MEMBERS PRESENT:       21 
Judy Norcia, MT(ASCP), SBB, CQA(ASQ), Chair 22 
Michele Morgan, DBA, Vice-Chair  23 
Alvaro Hernandez, MBA 24 
Linda Valdes, MS, MT(ASCP)     25 
Carleen Van Siclen, MSHA, MLS(ASCP) 26 
 27 
MEMBER NOT PRESENT: 28 
Nilia Madan, Ed.D. (excused) 29 
 30 
STAFF PRESENT: 31 
Bill Miller, Board Executive Director 32 
Sharon Guilford, Program Operations Administrator 33 
Jose Montalvan, Regulatory Supervisor/Consultant 34 
Samantha Thompson, Regulatory Specialist II 35 
Savada Knight, Regulatory Specialist II 36 
 37 
BOARD COUNSEL: 38 
Deborah Loucks, Assistant Attorney General 39 
Office of Attorney General 40 
 41 
DISCUSSION OF RULES        42 
 43 

• Rule 64B3-2.002, F.A.C. – Clinical Laboratory Personnel   44 
 45 
No action. 46 
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 1 
• Rule 64B3-3.001, F.AC. – General Requirements of Clinical Laboratory 2 

Personnel Training Programs       3 
 4 
The board reviewed the application and made several modifications: 5 

o Accreditation Program – and certification 6 
o Program Type – add Molecular Pathology 7 

 8 
Dr. Morgan moved to approve the Rule 64B3-3.001, F.A.C., and the proposed 9 
modified application.  The motion was seconded and carried 5/0. 10 
 11 
Dr. Morgan moved that the proposed rule would not have any adverse impacts on 12 
small businesses or would not be likely to directly or indirectly increase regulatory 13 
costs to any entity (including government) in excess of $200,000 in the aggregate in 14 
Florida within 1 year after the implementation of the rule.  The motion was 15 
seconded and carried 5/0. 16 
 17 

• Rule 64B3-5.003, F.A.C. – Technologist     18 
• Rule 64B3-5.004, F.A.C. – Technician     19 

 20 
The board tabled the discussion until the General Business Meeting to allow Ms. Kim 21 
Donadio to participate, if present. 22 
 23 

• Rule 64B3-6.003, F.A.C. – Personnel Licensure – Temporary License  24 
       25 

Mr. Montalvan provided an overview of the board staffs concerns.  He requested the 26 
board to review the rule to modify the time period for a temporary license to be granted. 27 
 28 
Discussion ensued. 29 
 30 
Dr. Morgan moved to modify Rule 64B3-6.003(1), F.A.C., to replace one year with 31 
six weeks.  The motion was seconded and carried 5/0. 32 
 33 
Dr. Morgan moved that the proposed rule would not have any adverse impacts on 34 
small businesses or would not be likely to directly or indirectly increase regulatory 35 
costs to any entity (including government) in excess of $200,000 in the aggregate in 36 
Florida within 1 year after the implementation of the rule.  The motion was 37 
seconded and carried 5/0. 38 
 39 

• Rule 64B3-11.001, F.AC. – Continuing Education     40 

64B3-11.001 Continuing Education. 41 
(1) In order to renew a clinical laboratory personnel license, a minimum of 24 contact 42 

hours of continuing education shall be earned during each biennium including a 43 
minimum of one contact hour for each of the categories in which the individual is 44 
licensed, and one contact hour of continuing education on HIV/AIDS. Also, as a part of 45 
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the 24 continuing education hours, each licensee shall take a Board approved 2-hour 1 
course relating to the prevention of medical errors, which shall include root-cause 2 
analysis, error reduction and prevention, and patient safety as related to the practice of 3 
clinical laboratory personnel. Directors and supervisors are required to obtain one contact 4 
hour of continuing education in administration and supervision. As part of the minimum 5 
of 24 contact hours of continuing education, each licensee shall be required to take a one 6 
hour course on Florida laws and rules governing clinical laboratory personnel or attend a 7 
public meeting of the full Board at which disciplinary actions are addressed. A telephone 8 
conference call meeting of the Board will not satisfy this requirement. 9 

(2)-(9)  No change 10 
 11 
Ms. Van Siclen moved to approve the changes in Rule 64B3-11.001(1), F.A.C.  The 12 
motion was seconded and carried 5/0. 13 
 14 
Mr. Hernandez moved that the proposed rule would not have any adverse impacts 15 
on small businesses or would not be likely to directly or indirectly increase 16 
regulatory costs to any entity (including government) in excess of $200,000 in the 17 
aggregate in Florida within 1 year after the implementation of the rule.  The motion 18 
was seconded and carried 5/0. 19 
 20 

• Rule 64B3-11.005, F.A.C. – Mandatory HIV/AIDS Education for Initial 21 
Licensure and Renewal       22 

 23 
64B3-11.005 Mandatory HIV/AIDS Education for Initial Licensure and 24 

Renewal. 25 
Applicants for initial licensure and renewal shall complete a one hour HIV/AIDS 26 
continuing education course pursuant to Section 381.0034, F.S., which shall: 27 

(1) Be offered by an approved provider in accordance with Rule 64B3-11.004, 28 
F.A.C., or be an approved provider of any Board within the Department’s Division of 29 
Medical Quality Assurance. 30 

(2) Meet the basic objectives of the minimum HIV/AIDS course content which are to: 31 
(a) Provide information on the transmission, control and prevention of HIV infection, 32 
(b) Provide information on the care and treatment of persons with HIV infections and 33 

AIDS, 34 
(c) Identify risky and safer behaviors, 35 
(d) Establish an awareness of attitudes associated with HIV infection and AIDS. 36 
(3) Include the following course content: 37 
(a) Description of HIV infection and AIDS. 38 
(b) Transmission of HIV. 39 
(c) Prevention and control of HIV infection. 40 
(d) Attitude and behavior change. 41 
1. Conquer fear through knowledge and education, 42 
2. Personalize safer behaviors, 43 
3. Maintain healthy life-styles. 44 
(e) Legal issues. 45 
1. Confidentiality, 46 
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2. Informed consent, 1 
3. Nondiscrimination, 2 
4. Case reporting by physician. 3 
(f) Policy development. 4 
1. Workplace issues, 5 
2. Legal issues. 6 

 7 
Dr. Morgan moved to approve the changes in Rule 64B3-11.001(1), F.A.C.  The 8 
motion was seconded and carried 5/0. 9 
 10 
Ms. Van Siclen moved that the proposed rule would not have any adverse impacts 11 
on small businesses or would not be likely to directly or indirectly increase 12 
regulatory costs to any entity (including government) in excess of $200,000 in the 13 
aggregate in Florida within 1 year after the implementation of the rule.  The motion 14 
was seconded and carried 5/0. 15 
 16 
Ms. Norcia requested to have Blood Banking added to the next board agenda.  She 17 
believed the board may want to modify it to Donor Processing.  18 
 19 
General Board Business ended:  10:22 a.m. 20 
 21 
ADJOURNMENT: 22 
The meeting was adjourned at 10:22 a.m. 23 


